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Tax Practitioner Event

Hosted by B Square Financial  - 21 June 2017

“Birthdays are good for your health…….

The more you have …….the longer you live” 

– Unknown

WELCOME – QUOTE FOR THE DAY
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WELCOME – THOUGHT FOR THE DAY

Source: bettermanblue print.com

Are you a fan of coffee? Then you’ll 
love this…

It will show you how values, not 
profits, can fuel big business.

WELCOME – THOUGHT FOR THE DAY
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Important and lasting beliefs or ideals 
shared by the members of a culture
about what is good or bad and desirable 
or undesirable.

Values:

� This principle is just as useful in life as it is in business. 

� When you know what is “desirable” you can do more of that 
(strength building for example). 

� When you understand what is “undesirable” you can do less of those 
things (like breaking bad habits).

� This isn’t a new concept, many before us have used values to live a 
life with intention and precision.

Values:
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� Take Howard Schultz, CEO of Starbucks, for example. 

� In just fifteen years he transformed a small Seattle based 
coffeehouse into the name synonymous with the caffeine bean. 

� You can now “get a coffee” (as the American’s say) in 24,464 
locations in 70 different countries around the world (2016).

Values:

� This meteoric rise began with surprisingly humble beginnings. 
Schultz was born in 1953, in Brooklyn, New York, living his 
formative years in “The Projects.” 

� At an early age his family was left with no income, when his 
father was injured and unable to work. 

� From that day he knew “in my heart that if I was ever in a 
position where I could make a difference, I wouldn’t leave 
people behind.”

� This has led to some of the values he holds dear

VALUES
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THE VALUE OF KNOWING YOUR CUSTOMERS

� Despite being a huge global corporation Starbucks’ baristas 
give a personal touch to the service of customers (the names 
written on the cups is just a small example of this). 

� This makes the customer feel welcome.

VALUES

THE VALUE OF CONSISTENCY

� Whether you are “getting a coffee” in Istanbul or Calgary you 
can expect the same quality, flavour profile and service from 
Starbucks. 

� Schultz understands the value of giving the customer, not only 
what they want, but what they expect. It’s all about not letting 
your customer down and not “leaving people behind.”

VALUES
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ACCRETION

I think you’ll understand how important it is when you hear the 
title of Howards’ book – Pour Your Heart Into It: How Starbucks 
Built a Company One Cup at a Time. 

VALUES

A CLEAR MISSION

“To inspire and nurture the human spirit – one person, one cup and one neighborhood at a 
time.”

This mission statement is not filled with overwhelming chest beating. 

It is clearly focused on the “human spirit” (the customer) and spreading the word of coffee to 
“inspire and nurture.” 

This precise approach to their customers is what makes Starbucks “unstoppable.”

If values, such as these, can turn three Seattle stores into more than 24,000 worldwide, in just 
fifteen years, they must work.

VALUES
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� From their business philosophy, right down to their brewing techniques a calculated, 
accurate and intentional vein runs through it all. 

� It is no wonder Starbucks has grown as fast as it has and to the scale that it has.

� You need to understand the ethos behind who and what you associate yourself with. 

� That is as true of people as much as it is of products and companies. 

� They have to align with your values!

� You need to establish your values and stick to them. 

� This has to filter down into all areas of your life, in everything you do. From the clothes 
you wear all the way down to the coffee you drink. 

� Theses decisions need to be intentional and precise so as to always put your best foot 
forward.

VALUES

VALUES

- Howard Schultz
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AGENDA
12:30 Registration and refreshments

13:00 Welcome / Introduction
– Mr Martin Barnard

13:10
� How to keep thee ethics boat afloat 

– Marcel Versfeld Unashamedly Ethical
� E-filing / EasyFile – Ayanda Takela 
� What’s in the news?
� What new?
� Open discussion
� Stakeholder meeting items/feedback

15:15 Enjoy a drink with us

Future Events
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Future Events

Tax Practitioner Event

19 July 2017     (West Rand)

Unashamedly Ethical

Manager Northern Region

Marcel Versveld
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SARS E-filing support consultant

ayandat@sarsefiling.co.za

Ayanda Takela

What’s in the NEWS?
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SARS & Tax related

What’s NEW?
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SARS Annual Performance Plan

What’s NEW?
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SARS Notice - 2017 filing season

What’s NEW?
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Tax Practitioner Web page

What’s NEW?
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VAT Registration – Non Exec 
Directors

What’s NEW?



7/4/2017

28

SARS Media releases

What’s NEW?
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Foreign Salary Earners

What’s NEW?

Exemption for Foreign Salary Earners
� South African tax resident individuals are liable to income tax on their 

worldwide income. 
� In other words, where a South African tax resident individual were to earn a 

salary for employment which may from time-to-time be exercised outside of 
the borders of the Republic, that income earned is still included in that South 
African tax resident individual’s gross income.

� An exemption is available though to South African employees where the 
extent of the services rendered abroad are significant.

� The exemption is however limited to income earned in the form of 
remuneration from an employer and only to the extent that the remuneration 
received is for those services rendered abroad. 

� In terms of the relevant provision, salaries earned in whatever form for 
services rendered outside of South Africa will be exempt from income tax in 
South Africa where the employee has been absent from the Republic for:

� At least 184 days during a 12-month period (in other words for more than 50% 
of a 1-year period); and

� More than 60 days of the above will have continuously been spent beyond 
South Africa’s borders.
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Exemption for Foreign Salary Earners
� As above, it is important to appreciate that it is not the entire salary earned by the 

employee for the year of assessment which will be exempt from South African income tax. 
� The exemption is limited to only so much as relates to services rendered abroad. 
� In other words, to the extent that the salary is earned for services that will be rendered in 

South Africa, that portion of a salary earned will still be taxable in South Africa.
� The exemption is typically applicable to employees seconded for periods of time to render 

services abroad. It is quite likely that even though the income earned may be exempt from 
South African income tax, that the country in which the services are rendered will seek to 
levy tax on the employee’s income based thereon that the source of the income earned will 
be in that other country.

� It is therefore possible for employees to benefit from the exemption on foreign earned 
salaries, whilst also paying very little income tax in the other country, if such a country is 
one with very low individual income tax rates (typically countries in the Middle East, 
such as Dubai). 

� This incidence of “double non-taxation” has recently drawn the attention of National 
Treasury, and the Minister of Finance warned in this year’s Budget Speech that South 
Africa is considering rescinding the exemption if the other country in which the 
employment services are rendered does not seek to significantly tax the income earned by 
the employee.

� [1] Section 10(1)(o)(ii) of the Income Tax Act, 58 of 1962
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Where to find it?

WHAT’S NEW

Where to find it;

http://www.sars.gov.za/Pages/Whats-New.aspx

What’s NEW?



7/4/2017

33

Open discussion

Office Date Date Date Time

Krugersdorp 6 April 29 June 5 October 10h00 – 11h30

Roodepoort 18 April 29 June 19 October 10h00 – 11h30

Randfontein 11 April 18 July 17 October 10h00 - 11h00

BRANCH MEETING DATES
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SARS Stakeholder meeting

AGENDA ITEMS

1. Please don’t forget to send your examples

2. Support by other professional bodies….

Agenda
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Contact details

www.bsquare-financial.co.za
Martin :   083 634 0092

Suzette : 084 700 9776
info@b2square.co.za


